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Prior to the establishment of the contract plan in 1964, teachers 
employed by the Provincial Government were subject to the 
regulations, practices and general conditions of employment of the 
Civil Service. The expansion of services to provide improved pro- 
grams and the consequent increase in the number of teachers 
employed gave rise to a growing demand for working conditions 

to be brought more into line with those existing in the local 

school system. As a result the School Management Committee was 
set up as a regulatory body with a function similar in some respects 
to a school board and charged with the responsibility to: 


appoint and contract qualified persons as teachers for the 
provincially operated schools; 


determine classifications, terms of employment and conditions of 
work for these teachers. 


The Committee is presently composed of six members and a secretary, 
with representation from the Ministries of Correctional Services, 
Education and Health, and the Civil Service Commission. The present 
committee members are: 


Mr. J. F. Kinlin, 

Assistant Deputy Minister, 
Ministry of Education 
Chairman 


Mr. H. K. Fisher, 

Director, Supervisory Services 
Ministry of Education 
Vice-Chairman 


Mr. H. Copland, 
Executive Director, 

Civil Service Commission, 
Member 


Mr. L. R. Hackl, 

Special Adviser, 

Ministry of Correctional Services 
Member 


Mr. R. Oss 

Director of Personnel & Organization, 
Ministry of Heaith 

Member 


Mr. J. R. Scott, 

Director, Staff Relations, 
Civil Service Commission, 
Member 


Miss B. A. Pope, 

Senior Personnel Administrator, 
Ministry of Education 
Secretary 


The Teacher 


A teacher under contract to the School Management Committee 
must hold a teaching certificate or a Letter of Standing valid in 
Ontario, and have such specialized training as may be required, or 
agree to take additional training, if necessary. Such training may be 
obtained through in-service programs or an approved course. 


The Schools 


The Province of Ontario operates a number of schools to provide sound 
educational programs for children with special needs. Ministries with 
educational programs falling within these categories are: 


Ministry of Education 

Ontario School for the Blind, Brantford 

Ontario School for the Deaf, Belleville 

Ontario School for the Deaf, Milton 

Regional Centre for the Hearing Handicapped, London. 


Ministry of Education in conjunction 
with the Ministry of Health 


Adult Occupational Centre, Edgar 

Children’s Psychiatric Research Institute, London 
Kingston Psychiatric Hospital, Kingston 

Lakehead Psychiatric Hospital School, Thunder Bay 
Mental Retardation Centre, Toronto 

Midwestern Regional Children’s Centre, Palmerston 
Muskoka Unit, Gravenhurst 

Ontario Hospital School, Cedar Springs 

Ontario Hospital School, Orillia 

Prince Edward Heights School, Picton 

Rideau Regional Hospital School, Smiths Falls 
Thistletown Regional Centre, Rexdale 


Ministry of Correctional Services 
Adult Institutions 


Brampton Adult Training Centre 

Burtch Adult Training Centre 

Burtch Correctional Centre 

Burwash Correctional Centre 

Guelph Correctional Centre 

Millbrook Correctional Centre 

Mimico Correctional Centre 

Monteith Adult Training Centre 

Monteith Correctional Centre 

Rideau Adult Training Centre, Burritt’s Rapids 
Rideau Correctional Centre, Burritt’s Rapids 
Thunder Bay Adult Training Centre 


Training Schools 


Brookside School, Cobourg 

Cecil Facer School, Sudbury 
Elmcrest School, Toronto 

Glendale School, Simcoe 

Grandview School, Galt 

Hillcrest School, Guelph 

Kawartha Lakes School, Lindsay 
Oakville Reception and Assessment Centre 
Pine Ridge School, Bowmanville 

St. John’s School, Uxbridge 

St. Joseph’s School, Alfred 
Sprucedale School, Hagersville 
Trelawney House, Port Bolster 
White Oaks Village, Hagersville 
Thunder Bay Correctional Centre 
Vanier Centre for Women, Brampton 


Ministry of Health 
Goderich Psychiatric Hospital 
Whitby Psychiatric Hospital 


Approximate current enrolment in the provincially operated schools 
is up to 6550 with a complement of 675 teachers 


The Contract Plan 


The contract between the teacher and the School Management 
Committee, similar in most respects to that used by school boards, 
is for the ten-month school term. The number of teaching days is 
generally the same as in the local schools. 


The contract is renewable on an annual basis. A teacher with less 

than three years’ experience before commencement of the contract 

may be employed for a probationary period of not more than two 

years. Teachers with three years’ experience or more are normally subject to 
a one-year probationary period leading to a permanent appointment 

if satisfactory service has been given. 


Terms and Conditions of 
Employment for Contract Teachers 
For School Year 

September 1, 1972 —August 31, 1973 


Salary Grid 1972-73 


Secondary 
Elementary 


Experience 


1 2 3 4 5 6 7 


0 5400 6000 6400 7300 7700 £8300 = # £8800 
1 5700 6400 6800 7700 8100 8700 9200 
2 6000 6800 7200- 8100 8500: 9100) 9Gca 
3 6400 7200 7600 8500 8900 9500 10,000 
a 6800 7600 8000 8900 9300 9900 10,500 
5 7200 8000 8400 9300 £=9700 10,300 11,000 
6 7600 8400 8800 9700 10,100 10,800 11,500 
7 8800 9200 10,100 10,600 11,300 12,000 
8 9200 9600 10,600 11,100 11,800 12,500 
9 9500 10,000 11,100 11,600 12,300 13,000 
10 10,500 11,600 12,100 12,800 13,500 
11 11,000 12,100 12,600 13,300 14,000 
12 11,200 12,400 13,100 13,800 14,500 
13 14,300 15,000 
14 14,700 15,500 
15 15,800 


Northern Ontario 


Teachers employed at schools in Northern Ontario will be paid an extra 
$300 up to normal maximum, and up to $600 beyond normal maximum. 


Qualifications for Levels 


To be in accordance with the category requirements of the Federation of 
Women Teachers’ Associations of Ontario, the Ontario Public School Men 
Teachers’ Federation and the Ontario Secondary School Teachers’ 
Federation as recognized by the Ontario Trustees Council, with 
modifications to suit the special needs of provincially operated schools 

as approved by the School Management Committee. 


Annual Merit Increment 


The annual merit increment structure is included in the salary grid, and is 
based on satisfactory performance. 


Accelerated Increment 


A teacher who consistently demonstrates outstanding professional 
competence may be granted an accelerated increment if recommended 
and approved by the appropriate Ministry officials. This increase may be 
granted only once in any one category. The accelerated increment may 
not be carried beyond the maximum of the salary range, or to the next 
category, in the event of a change. 


Experience on Recruitment 


Teaching: Per Salary Grid, 
Vocational: recognition of a maximum of 8 years beyond basic 
Ontario College of Education requirements, as follows: 
$300 per year for 1 to 5 years 
$200 per year for each additional year to a maximum of $2,100 
Example: 8 years’ related experience = 

5 x 300 = $1,500 

3 x 200 = 600 

$2,100 maximum 


Allowances 


1 
Special Allowance 


$600 — Correctional Services 
$500 — Ministries of Education and Health 


2 
Responsibility Allowances 


Ministry of Correctional Services 


Head Teacher: 
Basic responsibility allowance of $1,000 plus $200 per subordinate 
Total not to exceed $3600. 


Assistant Head Teacher: 
Basic responsibility allowance of $500 plus $100 per subordinate 
Total not to exceed $1500. 


Resource teacher: $400. 


Ministry of Education 


Vice Principal: 

Basic supervisory allowance of $1,000 plus $200 per subordinate 
(beyond 2) 

Total not to exceed $3000. 


Supervisor: 
Basic supervisory allowance of $500 plus $100 per subordinate (beyond 2) 
Total not to exceed $1500. 


Full-time Teacher Education Specialist: $1800. 

Vice-Principals and Supervisors who are regular part-time instructors in 
the Teacher Education Program: $400 

Resource Teacher: $400 


4 

Extra Degree 

$500 above level for M.B.A., M.A., M.Ed., or equivalent Master’s 
degree. 


5 

Specialist Certificate to Teach Blind or Deaf 
(Compulsory in Schools for Blind and Deaf) 

$300 above level if not already used to establish level. 


6 

Specialist Certificate 

$300 above level for one Specialist Certificate granted by the Ministry of 
Education, if not already used to establish level. 


i es: 

Liaison, Home-visiting and Peripatetic Teachers 
Full Time: $900 (no special allowance to be given) 
Part Time: $700 (no special allowance to be given) 


8 

Professional Development 

With the prior approval of the appropriate Ministry Official, teachers may 
be reimbursed for tuition fees for courses leading to a certificate issued by 
the Ministry of Education. 


Other Benefits 


Cumulative Sick Leave 

20 days per year, credited on September 1 of each year. Unused 
days may be accumulated to a maximum of 200 days. On direct 
appointment from the school system, a teacher may transfer up to 
200 days’ attendance credits on provision of a credit record from 
the school board from which the teacher is resigning. Credits not 
registered with the last board of employment will not be accepted. 


Medical Certificate — required after 5 days of absence or more 


Group Life and Medical Insurance and Hospitalization 
Employer pays 66-2/3% of the basic OHIP premium. 
Basis life insurance is compulsory for all teachers. 


Long Term Income Protection Plan 
Employer pays 66-2/3% of L.T.1.P. premium. This benefit is optional 
for teachers who were on contract to the schoo! management committee 


prior to September 1, 1971. It is compulsory for all teachers hired after 
that date, 


Leave of Absence 


Leave of Absence without pay and without accumulation of credits 
may be granted by the School Management Committee for a period 
not exceeding one year at a time. 


Educational Leave of Absence 


(a) 

May be granted after a minimum of 7 years teaching, several of 
which have been under the Contract Plan; 

(b) 

Application must be submitted to the School Management 
Committee by December 31 for leave commencing in the subsequent 
school year; 

(c) 

Payment of up to 75% salary is provided, depending on the amount 
of outside subsidies, if applicable; 

(d) 

Tuition expenses are paid by the teacher; 

(e) 

On return from leave, the teacher is eligible to receive an annual 
merit increment; 

(f) 

During the period of leave, deductions for medical, life and 

hospital insurance, and pension fund are made on the basis of 

actual salary paid during leave of absence; 

(g) 

The teacher must agree to serve under the Contract Plan for at least 
two years following return. If this commitment is not fulfilled, the 
teacher must reimburse the Ministry for the appropriate balance 

of the salary paid during leave. 

Maternity Leave 

(a) 

Maternity leave is granted to a teacher who has been employed under 
the Contract Plan for at least one year previous to date required; 

(b) 

Wherever possible, leave should be arranged by mutual consent of the 
teacher and appropriate Ministry official, acting upon the advice 

of a qualified medical practitioner—minimum entitlement is six 
weeks immediately prior to and six weeks following date of delivery; 
(c) 

A teacher who adopts a child may be granted maternity leave beginning 
when the child is available for adoption. The teacher must give at least 
three months’ advance notice of the expected date of adoption. 


Miscellaneous Leave 

Requests for all other leave are handled on an individual basis at 

the discretion of the appropriate Ministry official. Absence for 

jury duty or court subpoena are compulsory absences which should 
not result in loss of attendance credits or salary. Jury duty fees must 
be returned to the Provincial Treasurer or deducted from saiary. 
Compulsory Retirement Age 

Sixty-five 


Pension Plan 

Contract teachers are eligible for the standard pension benefits 
provided under the The Teachers’ Superannuation Act. 
Attendance Gratuity: 

Payable on superannuation or to estate, in case of death after 5 
years’ teaching service under the Contract Plan. 

Method of calculation: 


Unused days x Annual Salary = Gratuity 
2 200 
Gratuity may not exceed one-half annual salary. 


Payment on Death 


In the event of the death of an employee during the school year, the 
estate will be entitled to the salary earned to date of death, 


Representation 


Teachers employed under contract by the Schoo] Management 
Committee may not be statutory members of the Ontario Teachers’ 
Federation but may be voluntary members. 


Although there is no established negotiation procedure between the 
School Management Committee and contract teachers, the 
Committee welcomes recommendations on the improvement of 
salaries and conditions of employment from recognized employee 
groups representing a majority of the teaching staff in the 
ministryiconcerned. The Committee is influenced in its decisions 
by current trends in the education field. 


Information 


For additional information on any area of interest, inquiry may 
be addressed to the school concerned or to: 


Mr. S. C. Gragg, 

Chief Educational Officer, 
Provincial Schools Branch, 
Ministry of Education, 
Mowat Block, Queen’s Park, 
Toronto 182. 


Mr. A. D. Mackey, 

Director of Education, 

Ministry of Correctional Services, 
454 University Avenue, 

Toronto 100. 


Mr. W.D.A. McCuaig, 

Chief Educational Officer, 
Provincial Schools Branch, 
Ministry of Education, 
Mowat Block, Queen’s Park, 
Toronto 182. 


